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ABSTRACT

It is difficult for the impossible to turn into the possible, it is difficult for organizational inertia to
turn into organizational flexibility, it is difficult for intellectual restrictions to turn into
organizational creativity, it is difficult for written regulations and instructions to become
unreliable stacks of paper, and it is difficult for technology to penetrate Modern closed regulatory
portal, and it is difficult to convert the salary of a government employee into a wage he receives.
All this difficulty is found in the bureaucratic applications that have been described as the polar
night in the icy darkness. It is difficult to escape from the governance of the organizations’
systems such as passports and other names. With it, we may be alienated from it as individuals
working within the organization, but the bureaucracy is infallible for us to avoid falling into
pitfalls and to ensure our survival and protection from making mistakes.
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